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The concept of "psychosocial fal. :ors" in the workplace is the focus of this issue of the AAOHN JOURNAL. Throughout the years, psychosocial issues have received minimal attention in the workplace although the Federal Government established an Occupational Safety and Health Act to protect employees in 1970. The Act's major aim has never been fully realized as a result of long-standing differences between policy makers and lobbyists. They continue to disagree on the practical methods of balancing proposals of greater safety and health against considerations of cost.
Occupational health nurses are usually faced with the dilemma of having to provide nursing care which can be measured as an output in consideration of cost rather than to consider the psychosocial factors involved. Therefore, psychosocial issues probably would rate very low when considering health and safety in worksites based on the assumption that these issues would be considered as "goods" of inestimable value. However, the five articles presented in this issue of the JOURNAL demonstrate that psychosocial factors are gaining importance in the workplace as disability behavior of the worker is determined for compensation. Burgel and Gliniecki allude to the fact that attention has recently shifted from functional disabilities caused by diseasesto psychosocial factors related to work accidents and illnesses.
Brown and Dashiff follow the same theme with their literature review of the psychosocial factors in the worksite which influence the health and safety behavior of workers. They maintain that psychosocial factors may either facilitate or impede workers toward healthy behaviors. They further postulate that knowledge of these factors may be a key to motivating behavioral change of the individual in improved health and safety habits.
Norbeck and Resnick approach the psychosocial factors in the worksite from a different point of view. They reviewed the literature in relation to the need for social support systems for women in the work force based upon the premise that women workers carry multiple roles -often with limited resources. One intervention that the occupational health nurse may offer is the formulation of support groups in the worksite.
Another paper, authored by Hendrix and LaGodna, continues to address the importance of social systems either with individuals or in groups. They describe their ongoing research project which speaks to the treatment of chemically dependent nurses. The authors theorize that many factors go unrecognized and are embedded in the work culture, and contribute to the dependency impairment. They further believe that practice by the impaired nurse is a professional issue, and best understood by nurses themselves.
Chamberlain and Sparber describe their study in which they functioned as facilitators to a cancer support group in the work setting. The authors emphasize the importance of the group process, specifically the "we'ness" of the group members by being supportive and helpful to one another. The authors recommend in their conclusion that the model be replicated in other work settings.
The authors' intentions for this issue of the JOURNAL are to provide information and a stimulus for further research and dissemination of such findings of psychosocial factors impacting on employees in the worksite. All of the authors stress the need for more social support systems in the workplace. Occupational health nurses have the opportunity to influence the working force of this nation and other nations because of their unique positions of being present with workers at the site of work. This enables them to assess individuals for early recognition of identified stressors affecting workers and to promptly intervene as indicated.
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